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Abstract 
The present study addresses the impact of performance assessment as a tool to control the success of effective oversight in the 
World Islamic Call Society. The process of performance evaluation is integrated in a series of interrelated stages of the 
administrative process, which begins by identifying goals and periods. Performance evaluationis the last step in the regulatory 
cycle that begins with identifying the goals set within a timetable for their implementation and provides the necessary 
resources, then comes the process of monitoring the actual implementation and evaluating the results of performance, where 
results indicate that the study was to assess the performance impact on the effectiveness of administrative and financial 
control. From this result, it can be seen  that the organization adopts the idea of performance evaluation in a practical way, 
making the value of the engine and the goal that is based upon management process on a regular basis, allowing it to stand on 
their value and then, has been able to take the necessary decisions and measures in a timely manner. 
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1. Introduction 
Expansion in the work of departments and the emergence of different subspecialties and the delegate of 
certain powers and responsibilities to officials from the centers in charge of public institutions so that they can 
perform the work assigned to them and achieve the objectives of the institution, which in turn lead to the 
emergence of the need to assess performance or performance review. Performance is rated using the logic and 
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methods of evaluation objectivity to judge the achievements after the implementation of projects and different 
activities. So, the goal of assessment is to ensure that the value of the work done and achievements over the cost 
required to reach these achievements, whereby, in the light of this, determine the degree of efficiency of 
Directors and their effectiveness [1]. The performance appraisal process is also part of the basic elements of 
management control and finance, through the development of criteria for evaluating their performance, which 
must be characterized by the following characteristics [2]. 
• Justice in performance evaluation. 
• Definition from the viewpoint of managers. 
• To link the goals of the organization. 
• Regular continual use. 
 
Thus, the performance appraisal process is the process of administrative control that provides accurate 
information about the behavior of individuals and their performance, which can be used in the evaluation and 
development of this performance by knowing the strengths and weaknesses and advise on the development and 
thereby, increase the motivation to work. The information provided by the performance appraisal process can 
also be benefitial in planning for the future of the resources in all areas. 
 
2. Methodology of the study 
 
This study used  a descriptive analytical method to collect and synthesize the actual facts associated with a 
range of circumstances or a number of things or any kind of phenomena, and worked to draw connotations and 
different meanings implied by the data and the information that can be obtained, and this makes it easier to link 
phenomena together, and the discovery of the relationship between variables, and to give its proper interpretation 
with the ability to predict future events and phenomena to be considered; which is well suited to this study and to 
serve the access objectives of the aim of the study [3]. 
This questionnaire was distributed to a sample study's identification of 160 people, the sample was selected 
randomly from the Department of Finance and administrative follow-up, and depending on the size of the 
organization and administrative levels, according to the organizational structure, to find out their views and 
experiences by analyzing the results of this questionnaire, and will be applied to the program of SPSS, honesty 
and transparency in the resolution data. 
The coefficient alpha was conducted and the result was a positive 0.92. This indicates the stability of the 
questionnaire. 
 
3. Results of the study 
 
In this study, simple linear regression analysis to study the impact of performance assessment as a tool for 
assessing the success of effective administrative and financial control, as well as to find out the relative 
importance of performance assessment as a regulatory tool, the study has revealed that the existence of a positive 
relationship is strong, and statistically significant at the level of significance 0.001 which indicates the ability of 
the model to predict, this is because the ratio is less than alpha alpha 0.05. This shows that whenever the ratio 
was less than alpha alpha, it was an evidence of the ability of the independent variable of the prediction variable.  
The analysis of linear regression for the analysis of variance P ANOVA (b), to a relationship between the 
statistical function of the dependent variable and the independent variables, in other words, the ratio of the 
statistical ta = 82.472, and the ratio alpha = 0.01, which indicates the ability of the model to predict because the 
ratio is less than alpha alpha (0.05).  This shows that whenever the ratio was less than alpha alpha, it indicates the 
ability of the independent variables of the forecasting variable, it is clear from Table 1, which shows the analysis 
of variance, that the value of F is equal to (82.472), which is statistically significant at the level of (0.05), 
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indicating a significant effect of organizational structure on the effectiveness of management control and 
financial position of the study. It was found that the organizational structure has an impact on the effectiveness of 
administrative and financial control. And Table 1 illustrates the value of analysis of variance. 
 
Table 1: Illustrates the value of analysis of variance. 
ANOVAb 
Model Sum of Squares Df Mean Square F 
Sig
. 
1    Regression 26.890 1 26.890 97.831 .00
0a 
      Residual 51.515 158 .326   
      Total 78.405 159    
 
In view of the Table 2, a summarization of the model and shows that the values of correlation coefficients of 
the three is the correlation coefficient R, the coefficient of determination R2 Square, and the average coefficient 
of determination R Square Adjusted, shows the influence of the independent variable (PAS) on the dependent 
variable (effective control). This explains that the correlation coefficient and the coefficient of determination and 
arrived at the (586. 0.343.), respectively, the total rate coefficient of determination (0.339.). 
 
Table 2: A summarization of the model 
 
Model Summary 
Model R R Square 
Adjusted R 
Square 
Std. Error 
of the Estimate 
1 .586a .343 .339 .57100 
 
It was also noted that the value of the coefficient of determination R Square is equal to (0.343), which means 
explain 34.3% variation of the effectiveness of control. 
With regard to the contribution of each prediction in the form indicated in the Table 3, that there is a 
statistically significance between the effectiveness of control and organizational structure, showing the 
relationship that (beta = .586, and level of significance = .001), indicating that the performance evaluation has 
impact on the effectiveness of administrative and financial control in a sample of the study. 
 
                                                                        Table 3: Transaction 
Coefficientsa 
Model 
Unstandardized Coefficients 
tandardize
d Coefficients 
 
 
T 
 
Sig
. 
 
B Std. Error 
 
Beta 
1(Constant) 
HT 
2.181 .202 
 
10.8
10 
.00
0 
.475 .052 .586 9.08
1 
.00
0 
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Based on the foregoing, the above results of the independent variable for assessing the impact of performance 
on the dependent variable of the effectiveness of administrative and financial control, and thus the model with 
statistical significance. 
 
4. Discuss the results of the study 
 
A simple regression coefficient was used in order to determine the extent of the impact of performance 
evaluation on the effectiveness of administrative and financial control of the World Islamic Call Society, making 
the value of the engine and the goal that is based upon management process on a regular basis, allowing it to 
stand on their value, and then the ability to take the necessary decisions and measures in a timely manner. 
Thus, results of this study agree with results of previous studies, which indicated that performance evaluation 
is an important factor in increasing the effectiveness of financial control and management [4]. They are 
connected to control and the evaluation of performance is closely linked. Assessing the performance is part of the 
control system, and if the control involves the process of performance measurement and correction is hosted as a 
study and analysis of the strengths and weaknesses surrounding the completion of activities, whether individual 
or institution or any part of their parts.  This can be explained as the result that the assessment or measurement of 
performance is considered the basic elements of a system of management control and the most difficult, so it 
affects the performance and evaluation of the effectiveness of administrative and financial control within the 
institutions. He also noted [5], that the importance of performance evaluation is a tool that makes working goals 
of achieving their interests compatible with the objectives of the institution to improve its performance. This can 
be explained that the continuous performance evaluation within the organization helps to ensure the application 
of operational processes with the plans, and the efficiency of operational programs; to achieve and objectives of 
the institution. Omari has indicated, that the assessment of continuous performance helps to provide reports 
useful and helpful for managers in the various administrative levels in order to achieve the required level of 
assurance, and to meet other needs of management, which include: 
assess the performance of each operational unit in accordance with the management objectives [6]. 
• Reassurance that management plans a comprehensive and coherent and understandable by executive 
levels. 
• Access to objective information about how to implement the plans and policies in all operational areas, 
and the opportunities to develop the effectiveness and economic efficiency in changing the plans and 
exploit the opportunities available. 
• Access to appropriate information about the weaknesses and shortcomings in administrative supervision. 
 
 Based on the results of the current study, the researcher found that the extent of performance appraisal have 
had a clear impact on the effectiveness of financial control and management within the Assembly, thus 
conforming the results of this study with the results of previous studies which indicated that the performance 
evaluation within the institution is an important factor in increasing the effectiveness of financial control and 
management. 
 
5. Recommendations 
 
1. Seek to develop specific criteria; to evaluate the performance which can measure the actual performance, 
and the extent of the agreement with the plans, and identify deviations and their causes and take appropriate 
action; to correct the situation, and business development, and activation tools of accountability. 
2. Continued modernization of the means and methods used in the implementation of regulatory oversight 
functions and to benefit from effective use of modern information technology systems and take advantage of their 
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applications to meet the diverse needs of the organization in light of the continuing evolution of the work of the 
Assembly, and the diversity of its activities. 
3. Attention to the human element as the fundamental basis of the control system and application performance 
and that the Society seeks to develop a regulatory regime; in order to increase confidence in the data and 
information from the Assembly, which increases the support staff and clients and will bring it success. 
4. Work to develop and improve standards of performance audits in line with the working conditions, any 
given recipe flexibility to make adjustments to control standards, which helps in judging the extent of progress in 
completing tasks. 
5. Policies must be applied selection and appointment and promotion of staff, a fair upgrade of the objective. 
 
6. Conclusion 
 
The study reached a conclusion according develop specific criteria; to evaluate the performance which can 
measure the actual performance. The extent of the agreement with the plans, and identifying deviations and their 
causes to take appropriate action; to improve the situation, business developing, and activation tools of 
accountability. It is therefore the duty of every organization to work on building their own variety to keep pace 
with innovations in the field of audit work and the development of cooperation and exchange of knowledge and 
experience; as well as working at securing all the elements of success for the implementation of the contents in 
the chart; and all of the plans and programs of the organization devoted to the development of human capabilities 
are based on the real needs of the Organizations at all levels. Attention must be paid in units of control and the 
development of systems and operating mechanisms to ensure better performance.  Policy selection, appointment 
and promotion of staff must be applied and upgrading should be objective and impartial.  Advanced and 
continuous training of staff must be considered and maintained in order to achieve the optimal use of human and 
material resources to increase efficiency and decrease costs; develop and apply specific criteria to measure and 
evaluate the actual performance as compared with the plans. Identify deviations and detect their causes and must 
work on developing tools and methods of control used, including means of control analytical, modern, Work to 
develop and improve standards of performance audits in line with the working conditions, any given recipe 
flexibility to make adjustments to control standards, which helps in judging the extent of progress in completing 
tasks. private and quantitative methods to ensure the provision of data, accurate and adequate information. These 
proposals will help to guide leaders to make decisions as efficiently as possible. Organizations must specify 
sanctions and the application of legal proceedings against offenders and that they do not control without 
accountability, and punish without accountability. 
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